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Rev Col Bras Cir. 2018; 45 (2) :e1706 area and the economic factor. However, for most undergraduate medical students, prestige and salary are less important than a proper balance between work and a private life [3] [4] [5] [6] [7] . Dermatology, Otorhinolaryngology and Ophthalmology are the three most sought specialties among those with direct access, with an average of more than 15 candidates per position.
The demand for General Surgery has been declining in recent years, and this lack of interest has been attributed to the proliferation of surgical specialties, to overwork, to the greater number of female students in the medical undergraduate course, and mainly to the loss of role models to look up to, which has been referred to in numerous publications that discuss the subject 8, 9 .
Due to these aspects, the profile of the General Surgery resident has changed.
The objective of this study is to assess the profile of general surgery residents of the HC-FMUSP, analyzing particularities of the training in the medical undergraduate course, the choice of specialty after the initial two years and the pretensions as to the end of the training.
METHODS
We evaluated residents approved in the contest We used data obtained from two sources: a questionnaire of optional filling applied in the first trimester of the program, and information from the Institution's Medical Residency Commission (COREME).
We collected identification (sex, age, marital status), candidate's background, medical graduation school and number of contests participations until entering the residency.
The questionnaire also analyzed the influence to choose the residency in surgery, the expectations for the two years of training, the choice of the future specialty and aspects related to the pretensions after the end of the program.
RESULTS
We obtained responses from 85.4% of the residents and fully evaluated the data from COREME.
The mean age was 25.8 years, with a predominance of males (74.3%), and 3% were married when they entered medical residency. For 85.2% of the residents, approval took place in the first contest for General Surgery, and 14.8% had already applied for the same specialty in previous years. In addition to the residency contest at the Clinics Hospital, 61.2% had applied for other services, with an approval rate of 97.2%.
Regarding the Medical Graduation Course, 84.4% were from Public Schools, and 68% completed training in the Southeast region. Of the 144 selected residents, 49 (34%) were students graduating from FMUSP, with 66% of the places occupied by students coming from different medical schools in the country (Table 1) . (Table 2) . Plastic
Surgery and Urology were the most desired, being the main specialties chosen along with Digestive Surgery, by 61.5%. Table 2 . Choice of Specialty -FMUSP (2014 -2016 .
Specialty defined at the beginning of the residency program 75.80%
Changed option 49.5%
In the residents' opinion, 83.3% considered the 60 hours of training per week adequate, but 16.7% considered them insufficient. In addition, 27.3% favored direct access to the specialty. Regarding the meaning of the two-year training period, the questionnaire offered three choices, with the possibility of indicating more than one: confirmation of the specialty (52.8%), acquisition of basic technical requirements (78%) and General Surgery as a path to take towards the specialty (17.1%).
Of the 144 residents who started the program, three dropped out and seven did not apply for the specialty.
Of the 134 that applied, 42 (31.4%) were not approved, 83 (61.9%) continued in the HC-FMUSP and nine (6.7%) were able to find positions in other institutions (Table 3) . years, there has been a concern about the effectiveness of training in order to make residents confident and competent, especially after reducing workload. This has generated studies analyzing different aspects of resident education and training [17] [18] [19] [20] [21] [22] .
In 
